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CHIEF OF STAFF AND MEDICAL ADVISORY COMMITTEE

REPORT TO ANNUAL MEETING
SOUTHLAKE HEALTH BOARD OF DIRECTORS
June 17,2026

Chairman of the Board, Directors, Ladies and Gentlemen, on behalf of the Medical Advisory Committee,
| am pleased to present the COS 2026 Annual Report for Southlake Health.

First and foremost, | cannot give enough credit to the incredible dedication and outstanding care our
clinical teams continue to provide. With each year there are new challenges and opportunities that
cannot be managed without tremendous collaborative and efficient work. Southlake continues to
inspire and recruit top talent because of our highly functioning teams & medical leaders (Chiefs,
Physician Leaders, Division Heads and Medical Directors) and the welcoming environment they bring to
each other and all staff.

Medical Staff continue to show increased engagement over last year’s survey results. While common
themes remain around facilities and technologies, they feel increasingly supported, see action to their
feedback, and are developing stronger relationships with Executive Leadership. As leaders, we model
the behaviours we want to see in others and support the learning for civility, culture, diversity, and
equity for all, with many medical staff seeking and supporting the same in their everyday actions. A
huge success this year was bringing robotics to Southlake. Both Rosa and DaVinci robots are in clinical
use, bringing advanced, yet expected, modern clinical tools to our surgical and cardiac teams. Across
both programs, the enthusiasm and gratitude are palpable, not to mention the confidence patients have
in knowing the technologies and expertise being used to support their care needs. The clinical
transformation of CPOM required immense teamwork and collaboration. While successful, there were
learnings that we will carry forward in hearing the experiences of the medical staff. Lastly, the
announcement of our second site in EG has brought renewed excitement among all medical staff, and
Southlake staff at large; earlier career medical staff energized for the redevelopment to their clinical
workspace with later career medical staff comforted in knowing this is finally happening and using their
longstanding experiences to inform future clinical models & function.

The success of MAC and the COS role cannot be achieved without the highly skilled and dedicated
support of the Medical Administration Team. Their collective work has achieved updated credentialing
& annual medical staff reappointments with annual learning through WorkDay, broader recruitment
strategies and out-of-country access pathways, monthly communications to medical staff, introduction
of an annual Medical Leadership Education Retreat, onboarding of learners, as well as more
collaboration with our HR partners.

With each year we have a growing number of longstanding staff whose career of dedication exemplifies
the strengths of Southlake. To those who have retired this year, we are immensely grateful for their
lifetime of commitment and compassion to their patients, and to our new recruits, we look forward to
many years of excellent experiences as they build their careers.
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The following physicians are retiring as of July 1, 2026:

Dr. Marybeth Bourne, Active Staff, Department of Family & Community Medicine
(50 years)

Dr. Karen Tanaka, Courtesy Staff, Department of Family & Community Medicine, with cross appointment to
Department of Surgery, Division of Surgical Assistants (previously Active Staff)
(39 years)

Dr. Harry Jim, Active Staff, Department of Family & Community Medicine as of January 1, 2026
(33 years)

Dr. Richard Nishikawa, Community Staff, Dept of Family & Community Medicine (previously Active Staff)
(26 years)

Dr. Julia Rukavina, Courtesy Staff, Department of Surgery, Division of Dentistry
(26 years)

Dr. Robert Chun, Courtesy Staff, Department of Cardiac Health (previously Active Staff)
(25 years)

Ms. Edie Posca, Active Staff, Department of OBGYN, Division of Midwifery, on December 31, 2025
(21 years)

The many years of service are a true testimony of your loyalty to the organization, and you are truly
valued for your contributions.

Medical Leadership and Governance

Throughout 2025-2026, significant efforts were made to strengthen medical leadership, governance,
and succession planning across the organization. Interim medical leadership appointments were utilized
to ensure continuity of leadership while also creating developmental opportunities for emerging
physician leaders. Recognizing the increasing challenges associated with recruiting medical leaders,
succession planning activities were initiated early to identify future Chiefs and Physician Leaders and
support leadership development.

Several governance enhancements were implemented, including updating the professional staff by-
laws, and the establishment of a formal Credentials Committee to strengthen oversight of physician
credentialing and appointment processes. Reporting structures were clarified through revisions to
leadership position guides, including the Deputy Chief role. New physician leadership opportunities
were also developed, including the Physician Leader of Quality, Chief Integrated Care and System
Transformation Officer, and Redevelopment Physician Lead positions, reflecting the organization's
growing focus on quality, system integration, redevelopment, and strategic transformation.

Quality, Patient Safety and Accreditation

Quality improvement and patient safety remained central priorities throughout the year. Significant
enhancements were made to the Critical Incident and Serious Safety Event review processes, including
adoption of the Press Ganey framework, improved disclosure practices with patients and families,
standardized review toolkits, enhanced analytics, and strengthened accountability measures. Safety
event reporting increased by 21%, reflecting a growing culture of transparency and learning.
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The organization continues to focus on recurring patient safety themes, particularly deteriorating
patients, trauma activations, and sepsis management. The Trauma Task Force successfully reduced
missed trauma team activations from 10% to 0%, while the Sepsis Task Force advanced organization-
wide sepsis recognition and management initiatives in preparation for upcoming provincial
requirements.

Safepoint was expanded to provide medical leadership with direct access to safety events and
investigation follow-up, strengthening physician engagement in quality improvement activities. In
addition, innovative approaches to Morbidity and Mortality Reviews were developed to focus on
preventable adverse events, cognitive biases, system issues, and actionable improvements.
Preparations for Accreditation continued through the development of a centralized Evidence Repository
and Quality Early Warning System. These initiatives support ongoing organizational readiness,
standardized compliance monitoring, and continuous quality improvement. The organization also
successfully streamlined policy management through implementation of PolicyStat, reducing active
documents and improving governance, accessibility, and accountability.

Medical Staff Engagement, Wellness and Professional Practice

Southlake continues to strengthen physician engagement and professional development initiatives.
Medical staff participation was encouraged through engagement surveys, direct consultation
opportunities, and ongoing dialogue at Medical Advisory Committee and General Medical Staff
meetings.

A Medical Staff and Leader Wellness initiative was established, resulting in the formation of a Wellness
Working Group focused on developing strategies to support physician wellbeing and resilience.
Performance reviews for active medical staff were formalized as part of annual reappointment, creating
opportunities for meaningful feedback, professional development discussions, and leadership support.
Education and compliance activities were strengthened through implementation of Workday Annual
Learning, enabling accurate tracking of mandatory education completion and ensuring alignment with
accreditation standards. Core curriculum requirements were reviewed and streamlined while
maintaining regulatory and accreditation compliance.

Digital Transformation and Clinical Informatics

The implementation and optimization of Computerized Provider Order Management (CPOM)
represented one of the most significant organizational initiatives during the year. Extensive preparation,
physician training, and support structures were established leading up to the October 2025 go-live.
Following implementation, ongoing optimization efforts focused on workflow improvements,
medication reconciliation, verbal orders, discharge processes, consultant communication, and transfer
workflows.

The Chief Medical Informatics Officer and Informatics Team continue to collaborate closely with
physicians and clinical programs to address concerns and identify opportunities for system
enhancement. The Integrated Clinical Orders Committee was established to provide governance and
oversight of order sets, clinical decision support tools, and convenience order sets. Additional
improvements included development of standardized order sets, convenience panels, provider advisory
forums, and enhanced collaboration with Meditech.
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Access, Flow and System Transformation

Improving patient access and flow remains a major organizational priority. An Access and Flow
Subcommittee of the Medical Advisory Committee was established to support timely specialist
consultation, improve inpatient flow, and reduce emergency department admissions and wait times.
Department Chiefs and Physician Leaders played an active role in supporting regional service availability
and patient access responsibilities.

A renewed Medicine consult service model was implemented to improve consultation availability and
coverage. Southlake also advanced broader system transformation planning through development of a
Distributed Health Network model, emphasizing integrated care, virtual services, Hospital-at-Home
initiatives, proactive capacity management, and enhanced partnerships with community providers.

The proposed Chief Integrated Care and System Transformation Officer role was developed to provide
medical leadership oversight for these transformative initiatives and support long-term system
integration efforts.

Strategic Planning and Redevelopment

Southlake continues to advance its strategic priorities through regular monitoring of Balanced Scorecard
indicators and development of the 2026-2027 Quality Improvement Plan. Southlake maintained
impressive performance in several key quality indicators, including Hospital Standardized Mortality Ratio
results that remain significantly better than expected and continue to position the organization as a
positive outlier among peer hospitals.

Redevelopment planning advanced significantly throughout the year. Progress continued toward
development of a second acute care hospital site and expansion of services through a Distributed Health
Network model. Planning activities included government engagement, functional programming
preparation, and exploration of interim expansion opportunities to address growing capacity pressures
and support future academic initiatives.

The Medical Advisory Committee remains actively engaged in redevelopment discussions, ensuring
physician input is incorporated into planning processes and future clinical service design.

Academic Partnerships and Medical Education

Academic expansion remains a key strategic priority. The Medical Advisory Committee reviewed and
endorsed a new affiliation agreement with York University to support development of a collaborative
medical school model. Extensive discussions focused on funding, infrastructure requirements, clinical
teaching capacity, governance, and physician engagement.

Southlake also advanced its partnership with Toronto Metropolitan University through a renewed
affiliation agreement supporting medical learner placements. Ongoing engagement with departments
and programs helped assess readiness, teaching capacity, and opportunities for future academic growth.
These initiatives support Southlake's long-term vision of strengthening recruitment, education, research,
and academic excellence while ensuring operational readiness and sustainability.
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Looking Ahead

As Southlake moves into 2026—2027, priorities will include continued optimization of CPOM and digital
workflows, advancement of access and flow initiatives, implementation of quality and patient safety
improvements, redevelopment planning, academic expansion, physician wellness, and leadership
succession planning. Through strong physician engagement and collaborative leadership, the

organization remains committed to delivering safe, high-quality, patient-centered care while preparing
for future growth and transformation.

| wish to express my heartfelt gratitude to all those who have supported myself, personally and
professionally, and the work | have endeavored to achieve on your behalf. It is truly an honour to work
with such an amazing team of Medical Staff, ELT, and staff towards providing health care excellence for
our community and region. With the announcement of our second Hospital site in East Gwillimbury, |
feel incredible excitement and pride for the future state of our organization. | remain honoured and
privileged to work as a physician and the Chief of Staff at Southlake Health.

Respectfully submitted,

Dr. Charmaine van Schaik
Chief of Staff & Chair of the Medical Advisory Committee

In Memoriam - Dr. Gunjan Vador

Dr. Gunjan Vador passed away peacefully on December 28, 2025 at Southlake, surrounded by her family.
She was a member of the Active Medical Staff since 2012, in the Department of Medicine, Division of
Hospital Medicine. Special thanks to all those who supported her during her last days.
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2026-27 MEDICAL LEADERSHIP

Medical Staff Executive:
Office of President

Office of Vice-President
Office of Secretary/Treasurer

Department Chiefs:
Department of Anesthesiology

Department of Cardiac Health

Department of Critical Care

Department of Complex Medical Rehabilitation
Department of Diagnostic Imaging

Department of Emergency Medicine
Department of Family & Community Medicine
Department of Laboratory Medicine
Department of Medicine

Department of Obstetrics
Department of Paediatrics

Department of Psychiatry
Department of Surgery

Division Head (Anesthesia & Cardiac Health):

Division of Cardiovascular Intensive Care & Cardiac Anesthesia

Division Heads (Cardiac Health):

Division of Cardiac Diagnostics

Division of Cardiac Intensive Care & General Cardiology
Division of Electrophysiology

Division of Interventional-Structural

Division of Cardiac Surgery

Division Heads (Medicine):
Division of Endocrinology
Division of Gastroenterology
Division of Geriatric Medicine
Division of Hematology
Division of Hospitalist Medicine
Division of Infectious Diseases
Division of Medical Oncology
Division of Neurology

Division of Nephrology

Chief of Staff Report to the Board of Directors —June 17, 2026
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Eddie Chan
Tatiana Conrad
Jeffrey Chan

Tonya de Waal

Amir Bouzari (Deputy)
Christopher Overgaard
Muhammad Sadek (Deputy)
Steven Segal

David Liu (Interim)
Peter De Maio

Gaurav Puri

Mina Moussa

Syed Kazimi

Praveen Ranjit

In progress (Deputy)

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Dr.

Dr.
Dr.
Dr.
Dr.
Dr.

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Anne Fortier

Michael Hill (Interim - July)

Navneet Binepal (starting Aug)

Stacy Zahanova (Co-Deputy)

Michael Hill (Co-Deputy starting Aug)

Ruth McWhannell (Interim Co-Deputy July)
Gaurav Mehta

Morrie Liquornik (Interim)

Shamim Lotfi (Deputy)

Farah Maniji

Molly Thangaroopan
Justin Chow

Bernice Tsang
Warren Cantor
Stacy O’Blenes

Mazen Alsahli
Andrea Faris
Youmna Ahmed
Jai Jayakar
Howard Gerson
Michael Lingley
Amira Rana

Kyle Goldberger
Ecaterina Berzan
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Division of Palliative Medicine
Division of Radiation Oncology
Division of Respirology
Division of Rheumatology

Division Head (Obstetrics & Gynecology)
Division of Midwifery

Division Heads (Surgery):
Division of Dentistry

Division of General Surgery
Division of Gynaecology
Division of Ophthalmology
Division of Orthopaedic Surgery
Division of Otolaryngology
Division of Plastic Surgery
Division of Surgical Assistants
Division of Thoracic Surgery
Division of Urology

Division of Vascular Surgery

Dr.
Dr.
Dr.
Dr.

Danyal Saeed
Charles Cho
Moiz Zafar
Nadil Zeiadin

Ms. Kristen Wilkinson

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Ford Moore
Frank Eng

Peter Watt
Baseer Khan
David Walmsley
Edward Park
Victoria Hayward
lan Soutter
Yaron Shargall
Jerome Green
Trinh Mai

Dr. Ford Moore, Division Head of Dentistry & Dr. Nadil Zeidin, Division Head of Rheumatology, have agreed

to an additional term.

| would like to express my gratitude to the following leaders for their inspiration, contributions and

positive impact on Southlake. Terms are ending on June 30, 2026 for:

e Dr. David Srour — 10-year term complete as Chief of Complex Medical Rehabilitation.
e Dr. Shahzad Qureshi — 10-year term plus filling in for one year as Chief of Medicine recruitment

efforts were made.

e Dr. Mahdi Memarpour — 10-year term complete as Chief of Psychiatry.

e Dr. John Randle —filling in for one year as Chief of Surgery as recruitment efforts continue.
e Dr. Alisha Kassam — 5-year term complete as Division Head, Palliative Care.
e Dr. Taryn Davids — 10-year term complete as Division Head, Otolaryngology plus filling in for one

year as Division Head recruitment efforts were made.

RECRUITMENT

Health Human Resources Requests (Form As)

The following Health Human Resources Requests were approved by MAC from June 2025 to May 2026:

Additional Orthopaedic Surgeon

Additional Otolaryngologist

Additional Pathologist

Additional Pediatrician (Endocrinologist)
Additional Pediatrician (Infectious Diseases)
Additional Pediatricians (2) (Rheumatology)
Additional Uro-Gynecologist

Additional Uro-Oncologist

Replacement Anesthesiologist (Cardiac)
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Replacement CICU Cardiologists (2)
Replacement General Medicine Internist (GIM)
Replacement Geriatricians (2)

Replacement Midwife

Replacement Obstetrician-Gynecologists (2)
Replacement Ophthalmologist

Replacement Orthopaedic Surgeon
Replacement Pathologist

Replacement Pediatrician (Adolescent Medicine)
Replacement Psychiatrist

Replacement Rheumatologists (2)

th

Active Recruitment & Selection Process for the following:
e  Anesthesiologists — General & Cardiac
e  Cardiac Surgeon (in progress)
e  Cardiac Surgical Assistant
e  Cardiologist - Critical Care
e  Cardiologist - Echocardiography
e Dermatologist (2)
e General Internists for Extensivist Clinic
OB/GYN (in progress)
Orthopaedic Surgeon
Paediatric Endocrinologist
Adult Psychiatrist (offer pending)
Urogynecologist (offers pending)
Physician Leader, Mental Health Program
Chief Integrated Care and System Transformation Officer (in progress)
Chief of Surgery
Deputy Chief of Medicine
e Redevelopment Lead (in progress)

Selection Committee Recommendations
The following Selection Committees occurred between June 2025 to May 2026:

Radiologist Selection Committee — June 23, 2025

Geriatrician Selection Committee — June 26, 2025 & July 14, 2025
General Practitioner-Oncology (GIM) Selection Committee - October 10, 2025
Pathologist Selection Committee — October 14, 2025

Cardiac Anesthesia Selection Committee — November 3, 2025
Anesthesia Selection Committee — November 24, 2025
Anesthesia Cardiac Selection Committee — November 24, 2025
Cardiology (EPS) Selection Committee — November 25, 2025
Cardiac Surgery Selection Committee — December 1, 2025
Anesthesia Selection Committee — January 6, 2026

Cardiac Anesthesia Selection Committee — January 6, 2026
Otolaryngology Selection Committee — January 15, 2026
Hematology Selection Committee — February 2026

Cardiology Selection Committee — February 3, 2026
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Midwifery Selection Committee — April 7, 2026

Rheumatology Selection Committee — April 29, 2026
Anesthesia Selection Committee — April 30, 2026

Psychiatry Selection Committee — May 14, 2026

Physician Leader, Regional Cancer Program — June 17, 2025
Physician Leader Maternal Child Appointment — June 23, 2025
Physician Leader of Quality Selection Committee - September 16, 2025
Division Head, Palliative Care Selection Committee — April 2026
Division Head, Gynecology Selection Committee — April 2026
Division Head, Oto Selection Committee — April 2026

Chief of Diagnostic Imaging Selection Committee — April 2, 2026
Chief of Psychiatry Selection Committee — April 13, 2026

Chief of Medicine Selection Committee — April 14, 2026

MEDICAL STAFF CREDENTIALING

Southlake Health welcomes our new Associate Staff:

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Ashraf Fayad
David Lam

Victoria Postnikova
Eitan Aziza

Nicolas Berbenetz
Varinder Randhawa
Brendan Wong
Petro George

Jiayi (Mary) Tao
Edward Feng
Alexander Leung
Sonya Tan

Markus Kuksis
Annie Abraham
Khalil Udwan

Yehia Ali

Suman Behera
Nathaniel Bendahan
Kayla Dadgar
Sakhamila Gavrilyeva
AeraJung

Viktor Sekowski
Joanna Kim

Fahrin Rawji

Ms. Marcia Kerr
Ms. Erin Miller

Dr
Dr
Dr
Dr
Dr

. Mina Atalla

. Sita Singh

. Ricky Jrearz

. Diana Khalil

. Stephanie Searle

Mohammed Mohiuddin

Anesthesiology

Anesthesiology

Anesthesiology (Beginning Aug 4/26)

Anesthesiology, and Cardiac Health, Cardiac Anesthesia
Cardiac Health, Cardiac Intensive Care

Cardiac Health, Electrophysiology

Cardiac Health, CICU & General Cardiology, cross-appt Cardiac Diagnostics
Cardiac Health, Cardiac Intensive Care

Complex Medical Rehab, cross appt Medicine, GP Hospitalist
Diagnostic Imaging

Emergency Medicine

Emergency Medicine

Emergency Medicine

Family & Community Medicine

Laboratory Medicine

Laboratory Medicine

Medicine, Geriatric Medicine

Medicine, Nephrology

Medicine, Neurology

Medicine, Gastroenterology

Medicine, Hospital Medicine (GIM-GPO)

Medicine, Hematology

Medicine, Respirology

OBGYN with cross-appt to Surgery, Division of Gynecology
OBGYN with cross-appt to Surgery, Division of Gynecology
OBGYN, Division of Midwifery with a cross-appt to Pediatrics for newborn care
OBGYN, Division of Midwifery with a cross-appt to Pediatrics for newborn care
Psychiatry

Psychiatry (Child & Adolescent)

Surgery, General Surgery

Surgery, Otolaryngology

Surgery, Orthopaedic Surgery
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Courtesy Staff:

Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Dr

Andrew Lokoff
Ayman Mohammed
Bernard Ma
Gabriel Simchovich
lan Britton

Arastoo Mokhtari
Paul Oh

Shane (Walter) Williams

Anna Zavodni
Alina Beliavsky
Eric Durrant

Jia Min Isabelle Zheng

Matthew Adamson
Shyan Van Heer
Annie Qu

Soran Barzinjy
Anita Godra

Emmanuel Addo-Yobo

Sarah Ahmad
Oladayo Ajisafe
Nasser Al Majarafi
Jacob Alex
Karishma Bhimiji
Sarah Chan
Stephanie Cheon
Frederick Wong
Dave Chaudhary

. Stephanie Cull
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.
Dr.

Conrad Eng
Carlos Florez
Maria Jekielek
Shamil Jugnundan
Jamie Le

Cathy Lu

Meagan Mclavish
Eldar Priel
Shahab Qureshi
Osman Radhwi
Omid Zaroorian

Nirmala Chandrasekaran

Herman Bami
Joshua Griesman
Renee Potashner
Aviva Fliker

Rayisa Hontscharuk

Community Staff:

Dr.

Mehran Soltani

th
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Anesthesiology

Anesthesiology

Anesthesiology

Anesthesiology

Cardiac Health, Interventional/Structural Cardiology
Cardiac Health, CICU & General Cardiology

Cardiac Health, CICU & Gen. Cardiology

Cardiac Health, CICU & General Cardiology

Cardiac Health, CICU & General Cardiology

Critical Care & Medicine, Div. of Hospital Medicine (GIM) & Infectious Diseases
Diagnostic Imaging

Diagnostic Imaging

Emergency Medicine

Emergency Medicine

Family & Community Medicine, and Surgery, Surgical Assistants
Laboratory Medicine

Laboratory Medicine

Medicine, Hospital Medicine (GIM) cross-appt Respirology
Medicine, Hospital Medicine (GIM)

Medicine, Hospital Medicine (GIM)

Medicine, Hospital Medicine (GIM)

Medicine, Hospital Medicine (GIM)

Medicine, Hospital Medicine (GIM)

Medicine & CMR, GP Hospitalist

Medicine, Palliative Care

Medicine, Hospital Medicine (GIM)

Medicine and CMR, GP Hospitalist

Medicine, Respirology

Medicine, Neurology

Medicine, Neurology

Medicine, Neurology

Medicine, Hospital Medicine (GIM)

Medicine, Hospital Medicine (GIM)

Medicine, Palliative Care

Medicine, Hospital Medicine (GIM)

Medicine, Respirology, cross-appt to Surgery, Thoracic Surgery
Medicine, Infectious Diseases

Medicine, Hospital Medicine (GIM)

Medicine, and CMR (GP Hospitalists)

OBGYN (Maternal Fetal Medicine Specialist)
Pediatrics

Pediatrics (Pediatric Cardiology)

Pediatrics (Pediatric Oncology)

Surgery, Otolaryngology

Surgery, Surgical Assistants

Family & Community Medicine
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The following additional credentialing occurred from June 2025 to May 2026:

e 72 Locums

e 50 Locum Extensions/Renewals

e 110 Change in Status/Privileges

e 247 Medical Students, Residents, Fellows & Observers placements

Annual Credentialing Year over Year

2017 | 2018 | 2019 | 2020 - 2021 | 2022 | 2023 | 2024 2025
-18 -19 -20 21 -22 -23 -24 -25 |-26
Associate 21 24 18 6 24 19 27 25 32
Courtesy, Community 13 15 15 14 19 10 11 21 46
Locums 82 87 70 51 59 73 99 90 72
Locum 32 30 62 46 78 44 52 59 50
Renewals/Extensions
Change in Status or 20 21 42 48 36 31 39 132 |110
Privileges (dueto | gue to Fam
Cardiac Med moving
Health to Community
&
Critical
Care)
Medical Students, 312 256 244 125 149 184 220 258 247
Residents, Fellows & 0 Observers
due to
Observers COVID-19
restrictions

RESIGNATIONS FROM JUNE 2025 TO MAY 2026:

Dr. Howard Berger, Courtesy Staff, Department of Obstetrics & Gynecology resigned September 1, 2025.

Dr. Emily Chan, Active Staff, Department of Emergency Medicine resigned June 30, 2025.

Dr. Robert Cusimano, Courtesy Staff, Department of Cardiac Health, Division of Cardiac Surgery, cross
appointment to Department of Surgery, Division of Cardiac Surgery resigned September 26, 2025.

Dr. Stuart Douglas, Courtesy Staff, Department of Critical Care resigned December 3, 2025.

Dr. Vince Partap, Courtesy Staff, Department of Diagnostic Imaging resigned April 21, 2026

Dr Seerat Sachar, Active Staff, Department of Medicine, Div. of Hospital Medicine resigned June 30, 2025
(joining Locum staff)

Dr. Anne Rose, Courtesy Staff, Department of Psychiatry resigned November 1, 2025.

Dr. Rasika Singh, Associate Staff, Department of Pediatrics, cross appointment Department of Psychiatry
resigned Oct 16, 2025

Ms. Nancy Smith, Community Staff, Department of Complex Medical Rehab resigned June 9, 2025 (Nurse
Practitioner working at the Elden who is now a Southlake employee)

Dr. Tara Teshima, Courtesy Staff, Department of Surgery, Division of Plastic Surgery resigned August 1, 2025.
Dr. Ashley Zaretsky, Courtesy Staff, Department of Complex Medical Rehabilitation, resigned December 31,
2025.

DID NOT REAPPLY FOR PRIVILEGES FOR YEAR JULY 1, 2026 — JUNE 30, 2027:

Dr. Elaine Bouttell, Courtesy Staff, Department of Medicine, Division of Medical Oncology

Dr. Danny Chen, Courtesy Staff, Department of Medicine, Division of Infectious Diseases (22 years of service)
Dr. Ton Chuong, Active Staff, Department of Surgery, Division of Dentistry

Dr. Kathryn Cleverley, Community Staff, Department of Family & Community Medicine

Chief of Staff Report to the Board of Directors —June 17, 2026 11
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Ms. Beth Cowper-Fung (NP), Courtesy Staff, Dept of Family & Community Medicine

Dr. Jeffrey Grenville, Courtesy Staff, Department of Diagnostic Imaging

Dr. Robert Goldberg, Courtesy Staff, Department of Medicine, Division of Hospital Medicine
Dr. Gil Gross, Courtesy Staff, Department of Pediatrics

Dr. Helen Jiang, Active Staff, Department of Family & Community Medicine

Dr. Cristina Kim, Courtesy Staff, Department of Medicine, Division of Nephrology

Dr. Mary Mathews, Courtesy Staff, Department of Medicine, Division of Hospital Medicine
Dr. Zhen Meng, Courtesy Staff, Department of Anesthesia

Dr. Vince Partap, Courtesy Staff, Department of Diagnostic Imaging (24 years of service)

Dr. Andrew Wayne, Courtesy Staff, Dept of Family & Community Medicine

DOCUMENTS APPROVED BY THE MEDICAL ADVISORY COMMITTEE

The following documents were approved between June 2025 to May 2026:

e 2025-26 Terms of Reference — Medical Advisory Committee

* 2026 Health Human Resources Plan

*  Most Responsible Service (MRS) Guidelines for Referrals to Specialists

* 101 Medical Directives, Policy & Procedures

* 84 Order Sets

* 31 CPOM related documents

*  Drugs & Therapeutics Committee Recommendations — September, November, February, April

Chief of Staff Report to the Board of Directors —June 17, 2026
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